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Chief Officer Appointments Panel

Agenda

5.

Exempt Business

To consider passing a resolution under Section 100(4) of the Local Government Act,
1972 to exclude the press and public from the meeting for the following items of business
on the grounds that they involve the likely disclosure of exempt information ad defined in
paragraphs |, 2 and 4 of Part | of Scheduled |2A of the Act, as amended by the Freedom
of Information Act 2000.

Part 1l (Private Meeting)

Agenda

Members of the Public to Note
That under the law, the Panel is entitled to consider certain items in private. Members of the

public will be asked to leave the meeting when such items are discussed.

6.

Recruitment of Service Director Community Connections (Pages | - 20)
The Panel will consider the recruitment of Service Director Community Connections.

Recruitment of Interim Assistant Director for Children, (Pages 21 - 46)
Young People and Families

The Panel will consider the recruitment of an Interim Assistant Director for Children,
Young People and Families.

Interim Management Arrangements for the Transformation (Pages 47 - 50)
and Change Directorate

The Panel will consider the interim arrangements for the Transformation and Change
Directorate.



P 1 I

The following relates to exempt or confidential mattgg(gara(s) 1, 2, 4 of Part 1, S'g‘hg?ulgqg\ o'%%m_o@:al Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/employees codes of conduct.
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The following relates to exempt or confidential mattgg(gag(s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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The following relates to exempt or confidential mattgg(gag(s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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Pagge, 18
The following relates to exempt or confidential mattgg(gara s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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P 21 I 7

The following relates to exempt or confidential mattgg(gara(s) 1, 2, 4 of Part 1, S'g‘hg?ulgqg\ o'%%m_ocal Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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Pagg,25
The following relates to exempt or confidential mattgg(gara s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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Pagg.29
The following relates to exempt or confidential mattgg(gara s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.

Document is Restricted



This page is intentionally left blank



Radg.3(

The following relates to exempt or confidential mattgg(ga% s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.
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P 4{3

The following relates to exempt or confidential mattgg(gara s) 1, 2, 4 of Part 1, Schedule 12A of the Local Govt Act 1972). An
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/lemployees codes of conduct.

Document is Restricted
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The following relates to exempt or confidential mell:t:gg(gaég) 1, 2, 4 of Part 1, S'g‘hg?ulgqg\ !)I%%m_oSCal Govt Act 1972). An

breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/employees codes of conduct.

Document is Restricted



This page is intentionally left blank



	Agenda
	6 Recruitment of Service Director Community Connections
	Service Director of Community Connections
	Strategic Director of Customer and Corporate Services
	Assistant Chief Executive - updated final

	7 Recruitment of Interim Assistant Director for Children, Young People and  Families
	AD CYPF  with logo
	CV 1
	CV 2
	questions

	8 Interim Management Arrangements for the Transformation and Change Directorate

